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2017 NYSAC Legislative Conference   
Standing Committee on Public Employee Relations 
Resolution #1 

 

Resolution Calling on the State to Increase the Salary Cap for Retired Public 
Employees Seeking County Employment  

 

WHEREAS, under current state law a retired public employee may earn up to $30,000 
if retained/rehired to state or local government position without this salary impacting 
their retirement benefits; and 

WHEREAS, any retired public employee salary amount over $30,000.00 will result in 
a decrease in pension payments for the employee; and 

WHEREAS, the $30,000 cap was set last in 2007, with the intent of minimizing 
misuse, while at the same time providing enough incentive for employees with broad 
experience and institutional knowledge to be retained in a government service capacity; 
and 

WHEREAS, this cap has not been adjusted since 2007 to keep pace with inflation rates 
or cost of living adjustments; and  

WHEREAS, every county has unique challenges when hiring for certain skilled or 
knowledge based positions due to each county having different populations, economics, 
and demographics; and  

WHEREAS, county governments are being asked to provide more services with less 
funding, a goal that becomes more difficult when those that best understand local 
government service needs are retiring and either are replaced by someone with less 
experience or in some cases not being replaced at all; and 

WHEREAS, in 2016 a bill was introduced (S.2447D (Farley)/A.6786D (McDonald)) 
that recognizes adjusting this cap modestly to $35,000 to keep pace with inflation and 
provide the State and the local governments more hiring options when they seek to fill a 
position that requires unique skill sets, government experience, and, in some cases, 
reduces health insurance costs as the person is already retired. 

NOW, THEREFORE, BE IT RESOLVED, NYSAC calls on the Governor and the 
legislature to place into the 2017 /2018 State Budget the bill language found in 
S.2447D/A6786D; and  

BE IT FURTHER RESOLVED, that copies of this resolution be sent to the counties 
of New York State encouraging member counties to enact similar resolutions; and 

BE IT FURTHER RESOLVED that the New York State Association of Counties shall 
forward copies of this resolution to Governor Andrew M. Cuomo, the New York State 
Legislature and all others deemed necessary and proper. 
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2017 NYSAC Legislative Conference   
Standing Committee on Public Employee Relations 
Resolution #2 
 
Resolution Calling on the State to Pay for Any Required Increases in Cost to 

the Child Protective Service Program 
 
WHEREAS, in recent years the State Legislature has passed legislation setting 
workload standards for child protective service workers, but it was vetoed by the 
Governor; and  
 
WHEREAS, this bill places a cap of no more than fifteen active cases per month per 
full time child protective services worker; and 
 
WHEREAS, child protective services are provided for and partially paid for by our 
county governments; and 
 
WHEREAS, every county has unique challenges providing this service such as 
geography, population, economics, and demographics that make one statewide case-cap 
standard illogical; and 
 
WHEREAS, due to the fact that each county has unique challenges, it is the county 
themselves and the county DSS commissioners that are best situated to understand and 
manage caseload assignment; and 
 
WHEREAS, a one-sized fits all standard of case-caps does not address the increased 
costs that this cap would cause, nor recognize case severity and oversight needs, along 
with each case worker’s experience and skill level; and 
 
WHEREAS, counties cannot meet any new state unfunded mandates while 
maintaining the state-imposed property tax cap. 
 
NOW, THEREFORE, BE IT RESOLVED, NYSAC calls on the Governor and the 
Legislature to abstain from passing these types of caseworker cap bills without covering 
100 percent of the costs to support these new positions; and 
 
BE IT FURTHER RESOLVED, NYSAC calls on the state to study the best possible 
way to provide the essential functions of child protective services, and those changes to 
the service require additional funding, the state must meet that need; and 
 
BE IT FURTHER RESOLVED, that copies of this resolution be sent to the counties 
of New York State encouraging member counties to enact similar resolutions; and 
 
BE IT FURTHER RESOLVED that the New York State Association of Counties shall 
forward copies of this resolution to Governor Andrew M. Cuomo, the New York State 
Legislature and all others deemed necessary and proper. 
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2017 NYSAC Legislative Conference 
Standing Committee on Public Employee Relations 
Resolution #3 
 
Resolution Calling on the Public Employment Relations Board (PERB) to Work in 

Conjunction with Counties to Improve the Arbitration System  
 
WHEREAS, the Public Employment Relations Board (PERB) was created in 1967 with the 
enactment of the Public Employees' Fair Employment Act (commonly known as the Taylor 
Law); and 
 
WHEREAS, PERB is a policy-making body which administers the collective negotiations 
dispute resolution process and is responsible for resolving representation and improper practice 
matters; and 
 
WHEREAS, many county labor and employee matters are under the jurisdiction of PERB, 
which oversees the arbitration process that resolves many public employee and management 
disputes; and 
 
WHEREAS, by working together, counties and PERB can develop a more efficient and fair 
process to make for more equitable outcomes and reducing costs; and 
 
WHEREAS, labor costs and costs associated with labor disputes are a major factor in a county 
budget; and 
 
WHEREAS, making a more efficient system is in the best interest of public employees and 
taxpayers alike; and   
 
WHEREAS, counties support PERB in their continuing effort to make processes electronic 
where possible and expand the online posting of previously decided arbitration awards; and 
 
WHEREAS, the New York State Association of Counties calls on PERB to restore a minority 
and women recruitment program for mediators/factfinders and arbitrators along with a general 
recruitment program as many of the current arbitrators are at or nearing retirement in the 
foreseeable future; and  
 
WHEREAS, the counties call on PERB to create an annual training program for arbitrators 
and mediators/factfinders doing public sector work because they need to understand current 
county programs and policy issues such as the impact of the tax cap on localities. 
 
NOW, THEREFORE, BE IT RESOLVED, that the New York State Association of Counties 
does hereby call on PERB to work in conjunction with counties to improve the arbitration 
system and reduce labor costs; and  
 
BE IT FURTHER RESOLVED, that copies of this resolution be sent to the counties of New 
York State encouraging member counties to enact similar resolutions; and 
 
BE IT FURTHER RESOLVED that NYSAC shall forward copies of this resolution to 
Governor Andrew M. Cuomo, the New York State Legislature and all others deemed necessary 
and proper. 
  


